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Tunghai University Statement on the Prohibition of Workplace
Harassment

Tunghai University is committed to protecting the physical and mental well-being
of all employees. Any form of workplace harassment whether committed by or against a
university employee, is strictly prohibited.
1. Definition of Workplace Harassment
An incident in which staff members are subjected to verbal abuse, written insults,
physical actions, electronic communications, internet-based attacks, or other forms of
mistreatment by others in the workplace, resulting in an explicit or implicit threat to
their safety, well-being, or health.
2. Types of Workplace Harassment
(a). Workplace violence.
(b). Workplace bullying.
(c). Sexual harassment (as defined by the Gender Equality at Work Act).
(d). Stalking (as defined by the Stalking and Harassment Prevention Act).
(e). Employment discrimination.
3. Actions for Staff Members Facing Workplace Harassment:
(a). Seek support and discuss the situation with colleagues or relevant supervisors.
(b). Whenever possible, record the perpetrator’s behavior through audio or other means
as evidence.
(c). Seek assistance or legal advice from the university.
4. Staff Members’ Responsibility
All staff members of the school are responsible for helping to ensure a work environment free from
harassment, in order to protect all workers from such harm.
5. Confidentiality and Investigation
Complaints will be investigated confidentially. If substantiated, appropriate disciplinary actions will
be taken. Retaliation is prohibited and will result in penalties.
6. Support for Staff Members Rights
The Health and Counseling Center provides support for harassment-related issues.

Hotline for Work Place Harassment Complaints: (04)2352-9595
Campds Extension: 9595 :

Declarant: President

Mar 21,2025




